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JOB DESCRIPTION

Job title:



Violence Reduction Partnership Manager
Grade:
Grade 10 (£62,205 - £67,659) TBC - subject to job evaluation
Directly responsible to:

VRP Director
Directly responsible for:
VRP Navigators
Location:
Office of the West Midlands Police and Crime Commissioner, Lloyd House, Birmingham  
Job Purpose:
To work closely with the VRP Director to ensure effective delivery of the West Midlands Violence Reduction Strategy and ongoing regional compliance with the Serious Violence Duty.
Deputise for the VRP Director and represent them whenever required, including delegated authority for control of some budgets. 

To coordinate commissioning of regionally and locally commissioned provisions as part of the regional Violence Reduction Strategy, ensuring effective, evidence-based interventions are delivered and subject to robust performance monitoring and in some cases formal evaluation. 
To ensure that the voice of communities is at the heart of VRP activity, and co-production alongside communities is a key part of day to day operations. To work with regional comms colleagues to ensure that communities understand regional efforts to tackle violence.
To support local Violence Reduction Boards (or equivalent) to strengthen governance, review annual local strategic needs assessments and response strategies. To work with local partnerships to develop relationships and enhance collaborative efforts to tackle violence, including taking place-based approaches. 
This role is politically restricted.
	Main duties and responsibilities:
1. Lead the Violence Reduction Partnership ensuring it is an effective mechanism for overseeing regional compliance with the Serious Violence Duty.

2. Lead the co-production and delivery of the West Midlands Violence Reduction Strategy.
3. Contribute to the development of the Home Office VRP Delivery Pla.

4. Report to the VRP Strategic Board on the operations of the partnership (including financial reporting), ensuring that this is linked to progress on regional strategic objectives.

5. Oversee the production of routine communications to professionals, communities and young people, ensuring that they can access the partnership and become involved in violence prevention and reduction activity.
6. Support local partnerships and Violence Reduction Boards to achieve their strategic and operational objectives, and continue to comply with the Serious Violence Duty. 
7. Provide effective line management, and values-based leadership to nurture a high performing team that can deliver in a dynamic and fast-paced environment.
8. Lead the development of regional quality standards and frameworks for practice relating to violence, vulnerability and exploitation in particular ensuring that there is a culture whereby the young person is seen as a victim first and foremost.
9. Develop robust strategic partnerships and work collaboratively across the system to influence long-term sustainable change.

10. Be flexible to respond to changing contexts and environments and contribute to strategic and operational priorities as required



	Other responsibilities:
· Support the VRP Director in raising awareness of and actively promoting the role of the VRP with systems leaders across the West Midlands
· Represent the Violence Reduction Partnership on a range of regional, local and national strategic boards and partnerships ensuring that there is a focus on violence prevention and reduction

· Support SMT colleagues, matrix managing where required
· Build, maintain and manage effective and influential relationships with a wide range of colleagues in other organisations locally, regionally and nationally
· Represent the VRP in contributing to discussions in multi-agency forums
· Support the implementation of change programmes within the VRP, within partner organisations, and within linked projects and interventions
· Take responsibility for personal and professional development and maximise own resources in a way with reflects the values of the VRP and the OPCC as the host organisation
· Work closely with the other colleagues to improve operational practices and effectiveness 
· Ensure compliance with internal policies, procedures and practices
· Undertake such additional duties as are reasonably commensurate with the level of the post


Person Specification

	FACTORS
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	Qualifications
	· Degree or equivalent or experiential learning
	· Post Graduate/Management qualification
	Application form

	Experience
	Experience of (or demonstrable ability):

· Leading systems change activity in complex partnerships

· Developing needs assessments and delivery plans for organisations or programmes of work

· Leading operations within an organisation or department that is focused on addressing harm and/or vulnerability in communities
· Matrix management/ management of staff

· Working within and/or developing systems around criminal justice and/or safeguarding people
· Working within and across systems to effect change

· Leading on the development, delivery and review of projects to improve system responses 

· Providing financial reporting and robust performance monitoring at a Board level

· Identification and management of risk, maintaining risk registers or equivalent
· Developing short, medium and long term delivery plans 

· Leading and influencing priorities within and across partnerships

· Good understanding of the importance of data 

· Analysing and interpreting complex data sets
	Experience of:

· Working in the public sector supporting/delivering services to respond to vulnerable children and young people

· Developing policies and strategies to respond to exploitation and vulnerability

· Working in a political environment

· Working in a multi-agency environment at a strategic level


	Application form

Interview



	Knowledge and skills
	· Understanding of the public sector landscape 
· Understanding of the Government’s approach to tackling serious violence
· Understanding of public health approaches and how these can be applied to reduce violence

· Ability to construct coherent arguments and articulate ideas clearly to a range of audiences, formally and informally using a variety of techniques

· Ability to prioritise and manage workloads and competing priorities and meet deadlines

· Excellent communication and presentation skills

· Ability to utilise a full range of standard office IT software/packages
	· Knowledge and understanding of the Equality Act 2010

· Knowledge of current issues facing the public sector and policing in particular, including key policy areas, performance management and business planning


	Application form

Interview

Test

	Personal Qualities
	· Values based leader
· Ability to support teams to achieve their personal and work based objectives
· Ability to work on own initiative 

· Ability to work as part of a team to achieve objectives

· Political sensitivity and astuteness

· Promote diversity and racial equality

· Commitment to continuous professional development

· Able to effectively manage risks confidently and develop robust governance structures
	
	Interview
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